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Today’s Agenda

The Journey from Planning to Enrollment

m Health Plan Renewal Planning and
Annual Enroliment Timeline

m Pricing and 2024 Renewals
° Pricing and Trends
* Annual Renewals

m 2024 Annual Enrollment Communications

m Annual Enrollment Administration
and Reports

m Questions and Discussion



Health Plan Renewal Planning and
Annual Enrollment Timeline




— Qverview of Our Seamless Annual Process
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Policy
& Design

* Benchmarking
* Industry trends
* Client feedback

° Evolving needs
of the Church

Pricing
* Medical Plan
Underwriting

° Detailed analysis
of group experience

° Final plan pricing for
the coming year
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Plan
Renewal

* Groups select plans
that will be offered to
employees

..

Annual
Enrelment

* Employees and
their families
review their
choices and enroll
or make changes
for 2024



— 2024 Health Plan Renewal and Annual Enrollment Timeline —
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January
to July

° Policy & design
process

° Pricing

° Renewals

* Renewal
supporting
materials

°* Member
communications
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August
to September

* Plan renewals
release date: 8/24

* Group plan
renewals: 8/24—9/29

* Enroliment system
preparation

°* Member
communication
mailings
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October
to November

* Group plan renewals continue to 9/29
* Active AE dates

— 1st Session: 10/11-11/1

— 2nd Session: 10/25-11/15

* Pre-65 Former Employee dates:
10/25-11/15

* Post-65 Former Employee dates:
10/16-11/17*

* Vendor / member accountset-up
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December
to January

* CPG conducts a
Quiality review of
AE transactions

* Member ID card
production and
mailing




— 2024 Administrator Education Opportunities

R AL } Renewa| and AE Genera| Webinars
: (June through September)

O T R XX IRY } Interactive Guides
. (CPG.org)

sresanecssanctisanctssanstssrnness .} AE Admin Page
. (CPG.org/aeadmin)

sececccecececcccccscacocnne } Episcopa| Benefits
. Administrators Conference
(9/25 - 9/27)



] | | Investment Management | Contact Us | Jobs
u Searcn for subjects, conferences, videos |

ﬁ HEPS

Health Plan Renewal and Annual Enrollment
Administrator Central

In This Section

* News & Updates

s 2022 Annual Enroliment Timeline
* Learning Modules

* Webinars

* Documents & Mailings

News & Updates

Check back for news and updates on 2022 Renewal and Annual Enroliment!

2022 Renewal and Annual Enroliment Timeline for Administrators

Renewal Selection Release Date

Plan are to by email Thursday, August 26, 2021.

— Centralized AE Admin Information on CPG.org

CPG.org/aeadmin

m Health Plan Renewal and AE information
m AE Admin news and updates

m Education, documents, and mailings

m Calendar key dates and resources
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Pricing and 2024 Renewals




® Pricing Trends Overview




— Pricing: Overview—Key Factors

Actual versus expected
° Large claims

Projected

* Cost trend assumptions
* Known/expected changes
° Stress testing

Relative positioning
° Medical Trust average

* National rate — Denominational
Health Plan groups

Group-specifics

* Demographics/geographic factors
* Experience

° Prior rate actions




— Pricing: Focus on Cost Trend Assumptions

What is medical and pharmacy cost trend?

m Projected percentage increase in the cost to treat patients from one
year to the next, assuming that benefits remain the same

plan design will cost from year to year

(; Cost trends used to estimate what the same health

Cost trend influencers
» Unit cost inflation of medical products and services

( :  Per capita utilization or changes in the number or intensity
of service usage




— Pricing: Focus on Cost Trend Assumptions
What are some factors that can affect healthcare trends?

Cost shifting
from public
to private
plans

Healthcare Medical Impact Aging of the

service technology of fixed covered

utilization and drug deductibles population
therapies and copays

Variations Changing Healthcare

in provider health of the provider
treatment covered consolidation
patterns population

Changes
in federal
or state
legislation




® Annual Renewals




—Medical Plans Offered for 2024
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Seven plan options with each —

Anthem and Cigna

°* PPO 100 ° CDHP 15
° PPO90 °* CDHP 20
° PPO80 °* CDHP40

PPO 70

NS, KaiseR
%, permanente.

Three plan options
with Kaiser

* EPO High

* EPO 80

°* CDHP 20




—Renewal Package

@ Renewal Email % Renewal Supporting Materials

* Alerts administrator to go to

MAP/MLPS for the Group’s Plan

offering and selections

* Provides a link to instructions for

how to access information

Medical Trust Renewal Letter
Participating Group Agreement
Administrative Policy Manual

Medical Trust Compass Report and
instructions

AE Timeline and Letter Templates
for Administrators

Healthcare Compliance Notices

Summaries of Benefits and Coverage
(SBCs) on cpg.org

Health Plan Comparison Chart



— 2024 Active Renewals —

August 24 — Available in . -
MAP/MLPS Plan Selection Timing

* Review and share accordingly * Plan Selection Deadline:
with your key stakeholders September 29

* Benefits Relationship
Management Team resources
available to assist you with
guestions

* Determine your 2024 Plan
offering and make elections
in MAP/MLPS




____Communicating to Your Related Entities and

— Employees

Letter
Templates

Plan
Comparison
Chart

Annual
Enrollment
Guide

=
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Customizable templates to help facilitate communications to your
group about plans, rates, dates, etc.

* Template #1: Memo to rectors, parish administrators, or other
benefits personnel

* Template #2: Letter to employees (members and non-participating
employees)

Provides side-by-side benefit details to help members compare
their options

Helps employees make their annual plan elections



Group Plan Selection




— My Admin Portal (MAP)

-1 ]
v CHURCH
PENSION GROUP

@ MAP  People  Benefits Groups and Billing Institution  Resources

MyAdmin Portal

Quick. Convienient. Safe.

My Admin Portal
Quick Actions

View Billing Accounts
Update Marital Status

Add an Employee

Guides & Resources

Employment Events

Q Searoh for a quick action Add or Rom:

Terminate Employee

View Downloads Vi

View Relationships
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e MAP People | Benefits Groups and Billing | Institution Resources

MyAdmin Portal

Quick. Convienient. Safe.

Life Events

View More

Client Services Support

Hours of Operation
Monday - Friday
8:30 AM - 8:00 PM

Administrator Support
(855)215-5990




— Benefits Groups and Billing
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e MAP People Benefits Groups and Billing Instit

Map / Benefits Group & Billing

Quick Actions

View Billing Accounts

Benefits Groups and Billing

View Plan Selection

Benefits Groups and Billing

View Downloads

View Participants

Quick Actions
View Billing Accounts View Downloads
View Plan Selection View Participants

Guides and Resources

View Group Administrators

View Annual Enroliment

Reading_your Medical Trust bill [
2022 Billing Schedules [}

View Group Administrators

View Annual Enroliment




Entering MLPS

Opening a new tab, would you like fo proceed?

Cancel




Plan Selection Page: Making Selections
Review your offering
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Enroll }_ Rate:

Total [single[Plus Sps|Pius Chita [ramity m;;‘u wlmmlnwm Family ]ng_:'\\ Accept [ Decline .
[Anthem BCBS Nigh Deductible Hesth Plan whoE_| &7 | 357 eo3 593 _893] 11.91 mgl 1640] 18a0] 1sa0] 109.53] Plan SeleCt|OnS
[Anthom PPO 80/60 Msez | 100 | s20| 1300]  1300] 1300| 12.07] 624] 1a35]  14ds| 143s| 14.09)
[Anthom BCBS EPOBO wsez i3] tes0]  taro]  teto| ir20
[Anthem BCBS £P050 MSE ugl 1450 1490] _11.29) .
[Anthem BCBS High Deductivle Plan 15 ¥HDG 62 1435|1126 1. C||Ck Accept or
[Anthem BCBS High Deductible Pian 40 WHBR 388 892 1128

1233 111

hem BCBS PPO 70 SLV oSt 536/ 1
Iz =1 | Decline next to
Option 1 Cuck here 10 downioad your Plan Selection Sheet

ugiog ] - WW%’FM Final Wmmlﬁw Family l"&:‘;‘ Recost] Decing] eaCh plan (dO

She
JAnthem BCBS High Deductible Health Plan MHDE 67 357) 893 893] 893 1151 aogi 1640) 1840]  1840| 109.52}
[Athem PPO 80/60 Mspz | 100 | s20| 1300]  1300] 3300] 12.07] 624] 1a35]  14s| 143s| 14.09) not I eave any
BCBS EPOSO MSE2 613] 1410 1410} 1410 11
[Anthem BCBS EPOGO MSE£0 640 1490 1499 1490] 11.2 H
Anthem BCBS High Deductidle Plan 15 MHDG 624] 1433 1435]  143s] 11.26] blank I‘adla|S)
|Anthem BCBS High Deductible Plan 40 MHBR 388 892 592 892] 1 1.23
hem DEBS PPO 70 SLV MPS1 $36) 123)) 123 1233 111
[Anthem PPO 90/70 MSPO 667 1534) 1534] 1534] 11.23] H H
o s  —— o 2. Click Submit
l;rmnuvc Dental DOPV 37) 85| 85| 8s] 19,
Dent-50/150 DOS0 70| 161 161 161] 21.02]
[DentsOrtho-25/75 0025 52 212] 212]  212] 10.7¢] 3 F H h d |
Additional Option Requested [ suomi ] . |n|S e H

[ Claar Changes ]




— Plan Selection Page: Additional Option Requests

Submitting a request for additional options

To request an
Additional Option:

1. Leave radial buttons blank

2. Click check mark in
Additional Option
Requested box

3. Enter comments in the
Plan Request box

4. Click Submit

£

0N 1 Cick hore 16 download your Plan Sclection S
Plan Name

] 3017

'-'v]m- -

Rare: 3517 maesETECTOM
W[Muln—ml Family Is\

Bl §l

Additional Option Requested

t;

Please specify your plan request




— Plan Selection Page: Additional Option Requests

Viewing Tier and Rx Changes

m If you request a multiple Tier and/or Rx pricing, upon receiving notice that
your additional request is ready, you will need to review your new offering

1. Adjustvalues for Rate Tiers /  pioceseor
Rx Options to changes ks Tiars * RxOption sunded m«
2. Click View Plans (to
complete use previous [ e o e T oo
) ) Yotal |Single|Plus Sps [ Plus Child [Family r-:,\s sn’h]nusn
|nStrUCt|0nS) [Anthem BCBS High Deductible Health Plan WRDE | mow | 357 eo3) 893 _s93| 1191 el oo
L. :::::xﬁlseo :z:; s | s20]  1300) 1300] 1300 12.07} ::‘ l::-m
3. F|n|Shed! Anthem BCBS EPOSO MSED EST 4}




— MLPS—Plan Selection Page —
Medicare Secondary Payer Small Employer Exception (MSP SEE) Status

Option 1 Click here to dovnload your Plan Selection Sheet

i | 2023 Rates ] 2024 Rates E , [1an 2024 Election
Plan Name Plan Code $r:tZI Single ';'“5 Plus | iyl FLZEI s?:gtlle Natl % o ote | Plus Sps |Plus child| Family F":/‘:I 'I:? Sel | cept|Decline
ps | Child Rate Diff Chg Load|

lAnthem BCBS BlueCard MSP PPO S0 MS10
|Anthem BCBS BlueCard PPO 100 MPP1
|Anthem BCBS BlueCard PPO S0 MPP2
lAnthem BCBS CDHP-20/HSA MHDE
EAP MEAP
IAnthem BCBS BlueCard MSP PPO 100 MSGS
lAnthem BCBS BlueCard MSP PPO 70 MS12
lAnthem BCBS BlueCard MSP PPO 80 MS11
lAnthem BCBS BlueCard PPO 70 MPP4
lAnthem BCBS BlueCard PPO 80 MPP3
|Anthem BCBS CDHP-15/HSA MHDG
|Anthem BCBS CDHP-40/HSA MHER

Cigna Open Access Plus CDHP-15/HSA MCDH
ICigna Open Access Plus CDHP-20/HSA MHDC
ICigna Open Access Plus CDHP-40/HSA MCDG

Cigna Open Access Plus MSP PPO 100 MGM1
Cigna Open Access Plus MSP PPO 70 MGM4
Cigna Open Access Plus MSP PPO 80 MGM3
ICigna Open Access Plus MSP PPO S0 MGM2
(Cigna Open Access Plus PPO 100 MGO1
Cigna Open Access Plus PPO 70 MGO04
Cigna Open Access Plus PPO 80 MGO3

ICigna Open Access Plus PPO S0 MGO02




— Plans Going Away

Should a Participating Group elect to no longer offer a medical plan in 2024

that they offer in 2023

Employees are required to make a Tools and reports to help group
plan selection during Annual administrator manage members in
Enroliment or they will lose coverage | plans going away

-

Changes to Participating Group plan selections may affect the plan types and
networks available to members of the Participating Group
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2024 Annual Enrollment Communications




— 2024 Member Education Opportunities

$» Opportunity 1
Benefits Relationship Management Team
education sessions
(by request)

p Opportunity 2
Health plan member services
(for current enrollees)

P Opportunity 3
Enrollment support via Health Advocate



2024 Annual Enrollment Letter

‘d EPISCOPAL CHURCH
MEDICAL TRUST

Coming soon...

En@lment

Annual Enrollment 2024 We're almost there!

‘You'l s00n be able to choose 2024 heatth coverage for yourself and
ur famiy members, and make any changes to your personal

information.

Your 2024 Annual Enroliment

<<FirstName>> <<LastName>> <<Suffx> session dates:

<<City>> <<State>> <<Postal Code>>

<<AE Session Start Date>>
to <<AE Sesssion End Date>>

Available now.

Website

Discover your 2024 health plan
Enrollment member page at cpg
Resource

annualenroliment.cpg.org

cpg.org/annualenrollment

« Plan Comparis; t Mgighiigigh of The Episcopal Church Medical
Trust (Medicaigflist) roup is offering in 2024
ua lent Guide, which includes descriptions of plan
0% wel a5 other information on the plans offered by the

of Benefits and Coverage for plans offred by the
r download*

of Health Coverage and Medical Terms

editions. i online
now; 2024 editions will be avaiable at a later date, after Annual Enroliment.

© oM ¥+ Login to MyCPG Accounts to view al the benefts and products you have

with the Church Pension Group (CPG).

bers

Need help?

s dvocats 9 plan for you
‘and your dependents (your organization is “Episcopal Church Medical Trust').

el Eno
‘ovalbie o cpg orgimidocs o conact Clent Serices.

Contact Church Pension Group Client Services
Callus Monday to Friday, 8:30 AM to 8:00 PM ET: (800) 480-9967
Emait mtcustserv@pg.org

sou

2024 Annual Enrollment Member

Letter Estimated Mail Dates

Active Members:

Session 1: Late September
Session 2: Mid October

Retirees: Late September




___ Annual Enroliment Communication and
~ Member Education Materials

B s e B Show employees where to find

materials, resources and
additional information.

2024 Annual Enrollment o

All of the Annual Enroliment information you need, all in one place.

What is Annual Enroliment?

U + ' . ' a
e St o S o i T Ml s Dvest ) 0 4 e o I'm an Active I'm an Early Retiree I'm a Retiree
SOV o wih the GEOGrY 1 COTEIFY YOUT CTINt adKal Sndor dortal plam wih GTher avasiabie SptonS * elect e Emp|oyee
T P e (not eligible for Medicare) (eligible for Medicare)
300an serts.
(currently working?)

Get Resources For Me Get Resources For Me
Why Envoll Each Year?
The modcat and you ke ¢ e ot e spcoming yeat, 50 13 Get Resources For Me

O X UAITING ot FONEILS SN 300 Do e BRI 10T Meet T4 Nedd:




— Member Annual Enrollment Website

O
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Sign In or Create Account

Sign In Create Account

Note: Username and Client ID are no longer used to sign in to MyCPG
A Accounts or My Admin Pertal. Instead, use the email address associated
with your account and your password. Contact Client Services if you
experience difficulty signing in.
* Personal Email

the.rev.smith@gmail.com

~ Password [ Show typing

Forgot Password?

[ Remember this device for 10 hours. Do not salect if you are on a public or shared computer

Need Help? * Required field
Please contact Client Services (855) 534-2201
Monday - Friday, 8:30AM - 8:00PM EST

Encourage employees to log
into the AE website.

Check personal data, even if

no intent to change coverage.



— Helping Employees Prepare

Employee
Cost

Reminder

ol

d

Explain any employee cost share toward monthly contributions

Remind employees about plans going away, if applicable,
and the need to select another plan or will lose coverage

* Explain your decisions to change plan and vendor options

* Remember to monitor your employees’ AE activity to make
sure they select another plan



— Helping Employees Prepare

QQ

Explain: * Explain network and out-
* the differences between: of-network* deductibles
* Traditional plans and and out-of-pocket
CDHPs, if applicable maximums
* HealthEquity, or other °

The plan comparison
chart can help
employees choose

selected HSA custodian
* HSA funding rules and
any employer
contributions

*Only network benefits are available if a Kaiser plan is offered.

(1 \\

Include reminders
about benefits
included in the plans
Telehealth

* Vision

Pharmacy

°* EAP

Health Advocate

Hinge Health



Annual Enroliment Administration and Reports




— Accessing AE Reports
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@ mar

People  Bonefits Groups and Billing  Institution  Resources  Reports

Map / Reports-landing-page

Reports

Benefits Group Reports

View reports for your Benefits Group(s). If you are responsible for more than one group, on the next
screen select the benefits group you wish 1o view.

L 4

Billing Account Reports

View reports for the Biling Account(s) under your Benefits Group authority or responsiolity. i you are
responsible for more than one billing account, on the next screen select the billing account you wish to
view.

View Billing Account Reports.

Institution Reports

View roports far your institution(s). If you aro respansibla for mors than ona institution, on the next scraen
soloct the institution 10 viow,

View Institution Raports

Diocesan Reports

View reports for your diogese and instituti der di sthorlty. f you are resp more
. on the next group you wish to view

View Diocesan Reports

Reports

Benefits Group Reports

View reports for your Benefits Group(s). If you are responsible for more than one group, on the next
screen select the benefits group you wish to view.

View Benefits Group Reports

Billing Account Reports

View reports for the Billing Account(s) under your Benefits Group authority or responsibility. If you are
responsible for more than one billing account, on the next screen select the billing account you wish to
view.

View Billing Account Reports




— Assessing AE Reports, cont.
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@ MAP  People  Benefits Groups and Billing

Institution Resources Reports

Group Id: 0425  Diocese of Long Island  Change Benefit Gri

MAP / Benefits Group & Billing / Reports

Benefits Group Reports

under the Benefits Group's authority or responsibility.

[} Enroliment Change Report

@ Group Health, Life, Disability Enroliment Report

I [} Annual Enroliment Report |

Reports containing information for group health, life, and disal Diocese Of Chicago Navigate to a Section

] |
" CHURCH
PENSION GROUP

@ MAP  People  Benefits Groups and Billing  Institution  Resources  Reports

Billing account: 0114001110  Diocesa Of Chicago  Changs billing accounts

MAP / Benefits Group & Billing / Billing Accounts / Reports

Account Number:

Name: Diocese of Ghicago
Group Id:

Client Number:

Reports ~

Billing Accounts Reports E Enroliment Change Report

Reports containing information for group health, life, and disability benefit enroliments, if applicable, fo

the selected billing account.

3 Eoliment onange Aspor @ Group Health, Life, Disability Enrollment Beport

(3 Group Health, Life, Disability Enroliment Report

[ Annual Enroliment Report

[ o ampionts = || [/ Annual Enroliment Report

@ Download employee list




— AE Reports—DOMO Dashboard

All AE institution and member information is now available on the DOMO Dashboard

Annual Enrollment Reports

Instructions

+  Expand a report by dicking its heading or the L3 icon.

*  Select desired filters from the filter list displayed on the right side of expanded reparts.

+ Export/download a report using (9

+ View reports in either chart 1l or table BB format. Exported/downloaded reports use
chart format

Grouped by: Billing Account iz I Grouped by: Participation Status, Billi...

Grouped by: Billing Account, Particip... Grouped by: Participation Status

190 parsi

190 raricipans 190 parscipanss 190 Parvicips pant
4 Billing Account y Participation Status | 4 Billing Account Numbe} 4 Billing Account 4 v Participation Status 4 gilling Acc

+ Not Submitted - Participant Total | Count 190 / 1!

—  00XXX - Diocese Of Long Island —  Not Submitted —  00XxX - Diocese Of Long Isiand

urel
ret
Churct
|

rct

[ e g e

00X XX - Diocese Of Long island

00xXX: Diocese Of Long Island

| gl |
e

Export

Expand

- Specialized
“cards”



— AE Reports—Expand a Card —

Complete Report

Group to View:

1 90 Pal‘ticipants al | B Diocese of Long Island

4 GroupID |4 GrouptoViewCN |% Group to View % Billing Account 4 Participation Status | %

00XX KHK-XHKK-XK Diocese of Long Island ~ 00XXX - Zion Church Not Submitted l

00XX KHXHHKH-KX Diocese of Long Island = 00XXX - Diocese Of Long Island Not Submitted Coverage Going Away:

00XX HOHHLHHH-XK Diccese of Long Island ~ 00XXX - 5t Marks Church Not Submitted Select All Fllte I'S
00XX XXX Diocese of Long Island ~ 00XXX - Cathedral of the Incarnation = Not Submitted N

00XX XUK-KHK-XK Diccese of Long Island ~ 00xxX - Diocese Of Long Island Not Submitted ¥

00XX XUH-KKK-XX Diccese of Long Island ~ 00XXX - Diocese Of Long Island Not Submitted

Diocese of Long Island - Diocese Of Long Island Not Submitted . .
Filter by Participation Status:

Diocese of Long Island - Grace Church Not Submitted
Select All

Diocese of Long Island - All Saints Church Not Submitted
Not Submitted

Diocese of Long Island - Trinity St Johns Church Not Submitted

Diocese of Long Island - Grace Church Not Submitted

Diacese of Long Island - All Saints Church Not Submitted Filter by Visit Status:




You can dynamically filter information

Grouped by: Billing Account, Participation Status

24 Participants al | &

4 Billing Account v [Participation Status | 3 Date |§ Pa
- - Diocese Of Long Island

Not Submitted

Not Submitted

Not Submitted

Not Submitted

- Diocese Of Long Isiand - Participant Total Count4/24 -

- - Diocese Of Long Island

Not Submitted
Not Submitted
Not Submitted

- Diocese Of Long Island - Participant Total Count3/24 -

= - Grace Church

— AE Reports—Expanded Card Filtering

Coverage Going Awayg
Select All
N

Y

Filter by Participation}
Select All

Not Submitted

Filter by Visit Status:

Select All

No visit: never logg{

Coverage Going Away:
Select All
N
Y

Filters

Filter by Participation Status:

Select All

Not Submitted

Filter by Visit Status:

Select All

No visit: never logged in

"\




Grouped by: Billing Account, Participation Status

24 Participants o | =

4 gilling Account v Participation Status |§ Date |§ Pai

= - Diocese Of Long Island
Not Submitted
Not Submitted
Not Submitted
Not Submitted
- - Diocese Of Long Island

Not Submitted

Not Submitted

Not Submitted

- Diocese Of Long Island - Participant Total Count 3/24

- - Grace Church

— AE Reports—EXxport Data

Coverage Going Away.
Select All
N
v

Filter by Participation Statusg

Select All

Not Submitted

Filter by Visit Status:
Select All

No visit: never logged In

1 | Export

Export: Annual Enrollment Administration - Complete Report

H = @3 XE

csv Print PowerPoint Excel




— Stay Tuned for More Information
Annual Enroliment Resources

CHURCH
PENSION GROUP

> Insurance

About MAP

Guides & Resources

New Administrator Training
Events

Who to Contact
Documents & Mailings

Recursos en Espatiol

Administrators' Resource Center

About Us | Investment Management | Contact Us | Careers | International Support  [ETRWEER YRt

Leaming

Administrators' Resource Center

Latest Updates
Covid Test Kit Provisions Update

See the letter to members e of the Episcopal Church Medical Trust for benefit changes related to the end
of Public Health Emergency for COVID-19 effective May 12, 2023.

Register for upcoming
webinars on ARC at
cpg.org/arc



— Important Disclosures

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not
constitute a contract or an offer for any products or services. In the event of a conflict between this material and the official plan
documents or insurance policies, any official plan documents or insurance policies will govern. The Church Pension Fund (“CPF”)
and its affiliates (collectively, “CPG”) retain the right to amend, terminate, or modify the terms of any benefit plan and/or insurance
policy described in this material at any time, for any reason, and, unless otherwise required by applicable law, without notice.

Church Pension Group Services Corporation (“CPGSC”), doing business as The Episcopal Church Medical Trust, maintains a
series of health and welfare plans (the “Plans”) for eligible employees (and their eligible dependents) of The Episcopal Church
(the “Church”). The Medical Trust serves only eligible Episcopal employers. The Plans that are self-funded are funded by the
Episcopal Church Clergy and Employees’ Benefit Trust, a voluntary employees’ beneficiary association within the meaning of
section 501(c)(9) of the Internal Revenue Code.

The Plans are church plans within the meaning of section 3(33) of the Employee Retirement Income Security Act of 1974, as
amended, and section 414(e) of the Internal Revenue Code. Not all Plans are available in all areas of the United States or outside
the United States, and not all Plans are available on both a self-funded and fully insured basis. Additionally, the Plan may be
exempt from federal and state laws that may otherwise apply to health insurance arrangements. The Plans do not cover all
healthcare expenses, so members should read the official Plan documents carefully to determine which benefits are covered, as
well as any applicable exclusions, limitations, and procedures.



