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Today’'s Agenda

The Journey from Planning to Enrollment

® Health Plan Renewal Planning and
Annual Enroliment Timeline

@ Pricing and Renewals
* Pricing and Trends
* Annual Renewals
* Group Plan Selection

0} Annual Enrollment Communications

@ Annual Enrolilment Administration
and Reports



Health Plan Renewal Planning and
Annual Enroliment Timeline




— Qverview of Our Seamless Annual Process

Policy
& Design

* Benchmarking
* Industry trends
* Client feedback

* Evolving needs
of the Church
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Pricing

* |dentification and
review of
medical plan risk
factors

* Detailed analysis

of group experience

. Final plan pricing for
the coming year
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Plan
Renewal

* Groups select plans
that will be offered to

employees.

i

Annual
Enr%ment
* Employees and
their families
review their

choices and enroll
or make changes.



—— Health Plan Renewal and Annual Enrollment Timeline

Annual
Enre@lment
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January
to July

* Policy and
design process

* Pricing

° Renewals

° Renewal
supporting
materials

°* Member
communications

*Dates are subject to change.
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August

to September
Plan renewals
release date

Group plan
renewals

Institution sub-selection

Enroliment system
preparation

Member communication
mailings

)
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October
to November

* |nstitution Sub-selection ends

* Active members and Pre-65
Former Employees AE

* Post-65 Former Employees AE
* VVendor/member account setup

wwwww

December
to January

* CPG conducts a
quality review of
AE transactions

* Member ID card
is created and
mailed
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— Administrator Education Opportunities

ARREE LR R el } Renewal and AE General Webinars

R R RIS } Interactive Guides
. (CPG.org)

SRR RRELERICERSILRIXLLITLLIITLE .} AE Admin Page
: (CPG.org/aeadmin)

ssesssccscccrsssssscccccces } Episcopal Business
. Administration Conference



2] | I | Investment Management | Contact Us | Jobs Sign In / Create Account

' I ﬂ Search for subjects, conferences, videos I
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Health Plan Renewal and Annual Enroliment
Administrator Central

In This Section

* News & Updates

® 2022 Annual Enroliment Timeline
e Learning Modules

¢ Webinars

e Documents & Mailings

News & Updates
Check back for news and updates on 2022 Renewal and Annual Enroliment!

2022 Renewal and Annual Enrollment Timeline for Administrators

Renewal Selection Release Date

Plan selections are announced to Administrators by email Thursday, August 26, 2021.

— Centralized AE Admin Information on CPG.org

CPG.org/aeadmin

m Health Plan Renewal and AE information
m AE Admin news and updates

m Education, documents, and mailings

m Calendar key dates and resources
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Pricing and Renewals




® Pricing and Trends




— Pricing: Overview — Key Factors

Group Specific

Actual versus expected
* Large claims

Projected

* Cost trend assumptions
* Known/expected changes
* Stress testing

Group specific

* Demographic/geographic factors
* Experience

* Prior rate actions
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— Pricing: Focus on Cost Trend Assumptions

What is a medical and pharmacy cost trend?

m Projected percentage increase in the cost to treat patients from one
year to the next, assuming that benefits remain the same

plan design will cost from year to year

(; Cost trends used to estimate what the same health

Cost trend influencers
» Unit cost inflation of medical products and services

( :  Per capita utilization or changes in the number or intensity
of service usage

13
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Healthcare
service
utilization

19!

Price inflation
or deflation

6

Medical
technology and
drug therapies

a

&

Variations
in provider
treatment patterns

|\

Impact of fixed
deductibles
and copays

Changing health
of the covered
population

— Pricing: Focus on Cost Trend Assumptions
What are some factors that can affect healthcare trends?

X

Aging of
the covered
population

L2

Healthcare
provider
consolidation

o

Cost-shifting
from public to
private plans

Changes in
federal or state
legislation

14



® Annual Renewals




—Renewal Package —

@ Renewal Email é Renewal Supporting Materials

* Alerts administrator to go to My * Medical Trust Renewal Letter
Admin Portal (MAP)/Medical Life * Participating Group Agreement
Participant System (MLPS) for * Administrative Policy Manual
the Group’s Plan offering and * Medical Trust Compass Report and
selections instructions

* Provides a link to instructions for * AE Timeline and Letter Templates
how to access information for Administrators

* Healthcare Compliance Notices

* Summaries of Benefits and Coverage
(SBCs) on cpg.org

* Health Plan Comparison Chart

* The array of plans being offered
16



— Active Renewals

Available in MAP/MLPS Plan Selection Timing

* Review plans and rates, share
accordingly with your key
stakeholders

* Benefits Relationship
Management Team resources
will be available to assist you
with questions

* Determine your Plan offering and
make elections in MAP/MLPS

* Plan Selection Deadlines

17



___ Communicating with Your Related Entities and

— Employees

Letter
Templates

Plan
Comparison
Chart

4 %N
) 8

Annual
Enrollment
Guide

o
B o

Customizable templates to help facilitate communications with your
group about plans, rates, dates, etc.

* Template #1: Memo to rectors, parish administrators, and other
benefits personnel

* Template #2: Letter to employees (members and non-participating
employees)

Provides side-by-side benefit details to help members compare
their options

Helps employees make their annual plan elections

18



® Group Plan Selection




1 ]
v CHURCH
PENSION GROUP

€@ MAP  People  Benefits Groups and Billing Institution  Resources

MyAdmin Portal =\

Quick. Convienient. Safe.

My Admin Portal
Quick Actions

View Billing Accounts View Downloads
Update Marital Status

View Relationships

Add an Employee Terminate Employee

Guides & Resources

Employment Events Life Events

Q Scarch for a quick action Add or Roma)

;

— My Admin Portal (MAP)

23] |
v CHURCH
PENSION GROUP

@ MAP People | Benefits Groups and Billing | Institution Resources Reports

MyAdmin Portal

Quick. Convienient. Safe.

View More

Client Services Support

Hours of Operation
Monday - Friday
8:30 AM - 8:00 PM

Administrator Support
(855) 215-5000

20



— Benefits Groups and Billing

] ]
l’J CHURCH
PENSION GROUP

e MAP People Benefits Groups and Billing Inst{

Map / Benefits Group & Billing

Quick Actions

View Billing Accounts

Benefits Groups and Billing

View Plan Selection

Benefits Groups and Billing

View Downloads

View Participants

Quick Actions
View Billing Accounts View Downloads
View Plan Selection View Participants

Guides and Resources

View Group Administrators

View Annual Enroliment

Reading_your Medical Trust bill [
2022 Billing Schedules [}

View Group Administrators

View Annual Enroliment

21




Entering MLPS

Opening a new tab, would you like to proceed?

Cancel




— Plan Selection Page: Making Selections
Review your offering

Option 1 Click here to download your Man Selection Sheet

Eiria To complete

Plan Name Plan Code| Enroll Rates Rates
Total gle| Plus Sps|Plus Chita .nnc;.» Wlmmlnucnul Family '\-&:‘t'ww Oecline .

[Anthem BCBS High Deductible Heaith Pian MHOE_| 7| 3%i] 893 893 _e93] 11.91| ﬂl 1640]  18ac| 18a0| 109.57] Plan Selectlons
Anthem PPO 80/60 mMsez | 100 | saof 1300} 1300 1300] 12.07] 624] 1435 1435]  1435] 14.09)
Anthem BCBS EPOBO MSEZ 613 1410 1410  1e10] 11.20)
Anthem BCBS EPOSO MSE0 s8] 1490 1490]  1490] 11.2¢} .
Anthom BCBS High Deductible Plan 15 MHDG 624] 1435 u:gl lugl 11.26] 1 . CI'Ck Accept or
[Anthem BCBS High Deductible Plan 40 MHBR s8] 892 892 892] 11.28]
[Anthem BCBS PPO 70 SLV [ 5 1233 129] 1239 111

| Jinen sces vwo o s — — Decline next to

Option 1 Click here to download your Plan Selection Sheet

Plan Name Plan Code | Enrodl 2016 Rates 2017 Rates 2017 Election
Total Iungn Plus Sps uumulunny Final % unghlmspulnucnu Family |Final % | Accept | Decline eaCh plan (do
Chg
[Anthem BCBS High Deductible Hesth Plan MHOE |67 357|893 593|853 11.91 1840 1840] __ 1840] 109.53]
[Anthem PPO 80/60 mspz | 100 | sa0l 1300] 1 1300] 12.07] 624] 1435 1435]  1435]  14.09) N Ot Ieave a ny
BCBS EPOBO MSEZ 613] 1410 tat0]  1ero] i1

[Anthem BCBS £O50 MSEO 648 1490 _11.25] H
D ey — = o e blank radials).
|Anthem BCBS High Deductible Plan 40 MHBR 388 892 11.28
[Anthem BCBS PPO 70 SLV [ 5 11.16]
[Anthem PPO 90/70 MEPO 657 11.23) . .
= S  —— — 2. Click Submit.
[Preventive Dental DOPV 37 85 85| 551 19.68]
[Basic Dent-50/150 D050 70 161 161 T61| 2102
[DentsOrtho-25/75 D025 92) 212] 212] 212] 19.75] 3 F H n H h d '

Additional Option Requested [ suomi ] . I IS e .

CIEITD
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— Plan Selection Page: Additional Option Requests =—

Submitting a request for additional options

To request an [ e e e T
Additional Option: e —

5 ‘n 03} x»)( :;:: 0 1 1040] 106.52]
1. Leave radial buttons blank.

B

2. Click check mark in

Addltlonal Option Additional Option Requested ﬁ
Requested box.

Please specify your plan request

3. Enter comments in the
Plan Request box.

4. Click Submit.

24



— Plan Selection Page: Additional Option Requests
Viewing Tier and Rx Changes

If you request a multiple Tier and/or Rx pricing, upon receiving notice that your
additional request is ready, you will need to review your new offering.

1. Adjust values for
. . Diocese of
Rate Tiers / Rx Options Effective Date
to desired changes. RetaThes 3 RxOption  sinaws [ EREEEIEND
2. CIiCk View Plans Option 1 Click here to download your Plan Selectio s cot
(to complete, use e e e e i o el e
. . . Anthem BCBS High Deductible Health Plan MHDE ) 357 593 893] 93] 1191] M 5
previous instructions). mm”?.; 730 INGPRN B M52 N2 WEELE: WS WS
3. Finished! . -

25



— MLPS-Plan Selection Page —
Medicare Secondary Payer Small Employer Exception (MSP SEE) Status

Option 1 Click here to download your Plan Selection Sheet

2 | 2023 Rates ] | 2024 Rates E , [p1an 2024 Election
Plan Name Plan Code 5’;';' Single| I;Ius PI|:|s Family FL'/:aI S?:gtlle Nal':l %o Single | Plus Sps |Plus Child] Family FI‘:/?I v':? Sel Accept|Decline
ps | Child Chg | Rate Diff Chg Load

lAnthem BCBS BlueCard MSP PPO S0 MS10
|IAnthem BCBS BlueCard PPO 100 MPP1
lAnthem BCBS BlueCard PPO S0 MPP2
|Anthem BCBS CDHP-20/HSA MHDE
EAP MEAP
IAnthern BCBS BlueCard MSP PPO 100 MSGS
|Anthem BCBS BlueCard MSP PPO 70 MS12
lAnthem BCBS BlueCard MSP PPO 80 MS11
|Anthem BCBS BlueCard PPO 70 MPP4
|Anthem BCBS BlueCard PPO 80 MPP3
|Anthem BCBS CDHP-15/HSA MHDG
lAnthem BCBS CDHP-40/HSA MHER

Cigna Open Access Plus CDHP-15/HSA MCDH
Cigna Open Access Plus CDHP-20/HSA MHDC
Cigna Open Access Plus CDHP-40/HSA MCDG

Cigna Open Access Plus MSP PPO 100 MGM1
Cigna Open Access Plus MSP PPO 70 MGM4
Cigna Open Access Plus MSP PPO 80 MGM3
Cigna Open Access Plus MSP PPO S0 MGM2
Cigna Open Access Plus PPO 100 MGO1
Cigna Open Access Plus PPO 70 MGO04
Cigna Open Access Plus PPO 80 MGO3
Cigna Open Access Plus PPO S0 MGO02
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— Plans Going Away

Should a Participating Group or Institution elect to no longer offer a medical

plan that they currently offer

Employees are required to make a
plan selection during Annual
Enroliment or they will lose coverage.

Tools and reports are available to help
group administrators manage
members in plans going away.

.

Changes to Participating Group or Institution plan selections may affect the
plan types and networks available to members of the Participating Group or
Institution.

27



Annual Enroliment Communications




— Member Education Opportunities

Sresesesesetetsesestststststsasanaisaes .} Opportur"ty 1
: Benefits Relationship Management Team
education sessions (by request)

R R TR ITRRY } Opportur“ty 2
: Enroliment support via Quantum

29



nnual Enroliment Letter

EPISCOPAL CHURCH
MEDICAL TRUST

Coming soon.

|
Erralment

Annual Enroliment 2024: We're almost there!

You'l s00n be able to choose 2024 heatth coverage for yourself and
your family members, and make any changes to your personal
information.

‘Your 2024 Annual Enroliment

<<FirstName>> <<LastName>> <<Suffix> session dates:

<<City>> <<Slate>> <<Postal Code>>

<<AE Session Start Date>>
10 <<AE Sesssion End Date>>

Available now...

Website

Your Glient ID: <<Client ID>>

Discover your 2024 health plan optigns on the Annual
Enrollment member page at cpg.orglannualenrollment.
Resource

. highlights of The Episcopal Church Medical
Trust (Mecical Trust) plans that your Group is offening in 2024

* 2024 Annual , which includes

nges for
Medical Trusth

Medical Trust available for dowrioad”
« Vendor contact information
* Glossary of Health Coverage and Medical Terms

now; 2024 editions wil be available at a later date, after Annual Enrolment.

« Login to MyCPG the benefits and pr
with the Ghurch Pension Group (GPG)

Need help?

pan for you
o “Episcopal Church Medical Trust’)

it at cog orgmidocs o cortact ot Sanees

Contact Church Pension Group Client Services

Call us Monday to Friday, 8:30 AM to 8:00 PM ET: (800) 480-9967
Emal: micustserv@cpg.org

1095 and e
thoanity

you

AE Member Letter

Estimated Mail Dates

Active Members, Pre-65, and
Post-65 Retirees: Approximately
2 Weeks Prior to when Annual
Enrollment Session Commences

30



__Annual Enrollment Communication and

— Member Education Materials

ﬁj About Us. | Investment Management | Costact Us | Jobs
v CHURCH

PENSION GROUP -

Actve Merrter
Resources

Retree Resources

Annual Enroliment Logn s Ewes

All of the Annual Enroliment information you need, all in one place

‘What is Annual Enroliment?

The Gpiecopsl Church Medical Trust (Medicat Trost) hokde Avst (avoliment (AL) each fal for £ heath pian mambers.
Prowang 03 wEh the GppOruty B COTEAFe your CurTent medcal andir dertal plam wiih ofher avakatie Sp0ons * Telect e
Aan(s) Bt wil best meet your 6cior your family's DO 3% SASNcial B3 13¢ 1he LECOMIAG YOAr. 4nd 303 of &1EP Covered
Sopenserts

Why Enroll Each Year?
The medical and dental phan chakce you Iaka <an have Fmpadant health and Snancial Irplcations fr The spcoming year, 59 £3
I 12 LNSSrIIING oot SN SAUISON BAC how 0 IVBINI PN Maet Thate nesdt

Show employees where to find
materials, resources, and
additional information.

I'm an Active I'm an Early Retiree I'm a Retiree
Employee

(not eligible for Medicare) (eligible for Medicare)
(currently working?)
Get Resources For Me Get Resources For Me
Get Resources For Me

31



— Member Annual Enrollment Website

O

] |
" CHURCH
PENSION GROUP

Sign In or Create Account

Encourage employees to
Snin  crestoAccount log into the AE website.

Note: Username and Client ID are no longer used to sign in to MyCPG CheCk personal data’
A\ Accounts or My Admin Portal. Instead, use the email address associated even If there |S no Intent

SR to change coverage.

* Personal Email

the.rev.smith@gmail.com

* Password (O Show typing

Forgot Password?

[ Remember this device for 10 hours. Do not select if you are on a public or shared computer.

Need Help? * Required field

Please contact Client Services (855) 594-2201
Monday - Friday, 8:30AM - 8:00PM EST 32



— Helping Employees Prepare

Employee
Cost =l n

Explain any employee cost share toward monthly contributions.

d

ClulhCh Remind employees about plans going away, if applicable,

and the need to select another plan in order not to lose

coverage.

* Explain your decisions to change plan(s)

°* Remember to monitor your employees’ AE activity to make
sure they select another plan.

33



— Helping Employees Prepare

Explain the differences between

QQ e Traditional plans and CDHPs, if applicable

® HealthEquity and other selected HSA custodian
® HSA funding rules and any employer contributions

® Explain network and out-of-network* deductibles and out-of-
pocket maximums

® The plan comparison chart can help employees choose

Include reminders about benefits that form part of the plans**

/@\ e Vision, Pharmacy, EAP, Telehealth, and Point Solutions

For all of the above, Quantum is the member first point of contact

*Only network benefits are available under plans administered by Kaiser.
**This does not apply for Stand-Alone EAP members.

34



Annual Enroliment Administration and Reports




— Accessing AE Reports

L | e
" CHURCH
PENSION GROUP

€@ MAP  Poople  Benefits Groups and Billing  Institution  Resources  Reports

Map / Reports-landing-page

Reports

Benefits Group Reports

View reports for your Benefits Group(s). If you are responsible for more than one group, on the next
screen select the benefits group you wish o view.

L 4

Billing Account Reports

View reports for the Billing Account(s) under your Benefits Group authority or responsibilty. If you are
responsible for more than one biling account, on the next screen select the billing account you wish o
view.

Viow Billing Account Reports

Institution Reports

View roports for your institution(s). If you are responsible for more than one institution, on the next scroen
soloct the Institution to view.

View Institution Reports

Diocesan Reports

View reports for your diocese and institutions under diocesan authority. If you are responsible for more
. on the next group you wish 1o view.

View Diocesan Reports.

Reports

Benefits Group Reports

View reports for your Benefits Group(s). If you are responsible for more than one group, on the next

screen select the benefits group you wish to view.

View Benefits Group Reports

Billing Account Reports

View reports for the Billing Account(s) under your Benefits Group authority or responsibility. If you are
responsible for more than one billing account, on the next screen select the billing account you wish to

view.

View Billing Account Reports

36



— Assessing AE Reports, continued

CHURCH

PENSION GROUP

Group Id: 0425 Diocese of Long Island  Ch:

MAP / Benefits Group & Billing / Reports

Benefits Group Reports

Reports containing information for group health, life, and disal
under the Benefits Group's authority or responsibility.

(4 Enroliment Change Report

[/} Group Health, Life, Disability Enroliment Report

I [/ Annual Enroliment Report |

@ MAP  People  Benefits Groups and Billing Institution Resources  Reports

CHURCH
PENSION GROUP

@ MAP  People  Benefits Groups and Billing  Institution  Resources  Reports

Billing account: 0114001110  Diocese Of Chicago Change bllling accounts

MAP / Benefits Group & Billing / Billing Accounts / Reports

Diocese Of Chicago
Account Number:

Name: Diocese of Chicago
Group Id:

Client Number:

Billing Accounts Reports

Reports containing information for group health, life, and disability benefit enroliments, if applicable, fol
the selected billing account.

[Z Enroliment Change Report

[ Group Health, Life, Disability Enroliment Report

[ Annual Enroliment Report

[®) Download employee list

Navigate to a Section

Reports v

(7} Enroliment Change Report

[/} Group Health, Life, Disability Enrollment Report

(7 Annual Enroliment Report

@ Download employee list

37



— AE Reports—DOMO Dashboard

All AE institution and member information is now available on the DOMO Dashboard.

Instructions

+ Export/download a report using (D)

chart format

Grouped by: Billing Account, Particip...

190 arccipants

4 Billing Account

—  00XXX - Diocese Of Long Island

00XXX- Diocese Of Long Island

Annual Enrollment Reports

*  Expand a report by dlicking its heading or the {3 icon.

o Select desired filters from the filter list displayed on the right side of expanded reports

+ View reports in either chart sl or table BBl format. Exported/downloaded reports use

Grouped by: Participation Status

190 parscipants
v Participation Status | 4 Billing Account Numbe|

~  Not Submitted

Grouped by: Billing Account

4 Billing Account o

— 00XXX - Diocese Of Long Isiand

i e e

00XXX - Diocese Of Long Island

Grouped by: Participation Status, Billi..

190 parsicipanss

v Participation Status 4 Billing Acc
+ Not Submitted - Participant Total | Count 190 /1

@ |22 Export
@ | Z2 | Expand

«— Specialized
“cards’

38



— AE Reports—Expand a Card

Complete Report

1 90 Participants
% GroupID | % Group to View CN # Billing Account 4 Participation Status | ¥

00XX

00XX

XXX-XXX-XX

XXX-XXX-XX

XXX-XXX-XX

XXX-XXX-XX

XXX-XXX-XX

XXX-XXX-XX

Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island
Diocese of Long Island

Diocese of Long Island

00XXX - Zion Church
00XXX - Diocese Of Long Island
00XXX - St Marks Church
00XXX - Cathedral of the Incarnation
00XXX - Diocese Of Long Island
00XXX - Diocese Of Long Island
- Diocese Of Long Island
- Grace Church
- All Saints Church
- Trinity St Johns Church
- Grace Church

- All Saints Church

Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted
Not Submitted

Not Submitted

Group to View:

Diocese of Long Island

Coverage Going Away.
Select All
N
Y

Filter by Participation Status:
Select All

Not Submitted

Filter by Visit Status:

Export

Filters

39



— AE Reports—Expanded Card Filtering

You can filter information.

Grouped by: Billing Account, Participation Status

24 Participants

4 Billing Account v Participation Status |3

- Diocese Of Long Island
Not Submitted
Not Submitted
Not Submitted
Not Submitted
- Diocese Of Long Island - Participant Total Count4/24 ‘
- Diocese Of Long Island
Not Submitted
Not Submitted
Not Submitted
- Diocese Of Long Island - Participant Total Count3/24 ‘

- Grace Church

Date

2]

Pa

Coverage Going Awayg
Select All
N
Y

Filter by Participation}
Select All

Not Submitted

Filter by Visit Status:
Select All

No visit: never loggl

Coverage Going Away:
Select All
N

Y

Filters

Filter by Participation Status:

Select All

Not Submitted

Filter by Visit Status:

Select All

No visit: never logged in

"

40




— AE Reports—Export Data

I,'fl Export

Grouped by: Billing Account, Participation Status

24 Participants ul | 8 ’

4 Billing Account v Participation Status |§ Date |§ Pa

Coverage Going Away: Q v

Select All

- - Diocese Of Long Island N

Not Submitted

Y

Export: Annual Enrollment Administration - Complete Report

H = @3 XE

csv Print PowerPoint Excel

Not Submitted

Not Submitted

Filter by Participation Statusj

Not Submitted

Select All
- Diocese Of Long Istand - Participant Total Count 4/24

Not Submitted
- - Diocese Of Long Island

Not Submitted

Filter by Visit Status

Not Submitted

Not Submitted Select All

- Diocese Of Long Island - Participant Total Count 3/24 No visit: never logged in

- - Grace Church
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— Stay Tuned for More Information
Annual Enroliment Resources

CHURCH
PENSION GROUP

) Benefits

About MAP
Guides & Resources

New Administrator Training
Events

Who to Contact
Documents & Mailings

Recursos en Espaiol

Administrators' Resource Center

About Us | Investment Management | Contact Us | Careers | Intenational Support  [EERUNEe ey rastts

Popular Topics \/

Administrators' Resource Center

Latest Updates
Covid Test Kit Provisions Update

See the letter to members e of the Episcopal Church Medical Trust for benefit changes related to the end
of Public Health Emergency for COVID-19 effective May 12, 2023.

Register for upcoming
webinars on ARC at
cpg.org/arc.
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— Important Disclosures

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not
constitute a contract or an offer for any products or services. In the event of a conflict between this material and the official plan
documents or insurance policies, any official plan documents or insurance policies will govern. The Church Pension Fund (“CPF”)
and its affiliates (collectively, “CPG”) retain the right to amend, terminate, or modify the terms of any benefit plan and/or insurance
policy described in this material at any time, for any reason, and, unless otherwise required by applicable law, without notice.

Church Pension Group Services Corporation (“CPGSC”), doing business as The Episcopal Church Medical Trust, maintains a
series of health and welfare plans (the “Plans”) for eligible employees (and their eligible dependents) of The Episcopal Church
(the “Church”). The Medical Trust serves only eligible Episcopal employers. The Plans that are self-funded are funded by the
Episcopal Church Clergy and Employees’ Benefit Trust, a voluntary employees’ beneficiary association within the meaning of
Section 501(c)(9) of the Internal Revenue Code.

The Plans are church plans within the meaning of Section 3(33) of the Employee Retirement Income Security Act of 1974, as
amended, and Section 414(e) of the Internal Revenue Code. Not all Plans are available in all areas of the United States or outside
the United States, and not all Plans are available on both a self-funded and fully insured basis. Additionally, the Plan may be
exempt from federal and state laws that may otherwise apply to health insurance arrangements. The Plans do not cover all
healthcare expenses, so members should read the official Plan documents carefully to determine which benefits are covered, as
well as any applicable exclusions, limitations, and procedures.
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