To view this email as a web page, go here.

Bl
" CHURCH
PENSION GROUP

Passionate About Our Purpose

2027 Annual Enrollment-Updates

Annual

Enr%ment

New Date for Plan Pricing — 8/31

Please note that the date for providing plan pricing to administrators has
changed from August 27 to August 31, as shown below. We apologize for
any inconvenience this change may have caused you.

Dear Annual Enroliment Administrator:

1. Mark your calendar with the dates below for 2027’s Group Health Plan
Selection - and Annual Enroliment.

2. Access upcoming webinars (“2027 Health Plan Selection and Annual
Enroliment 101” and “2027 Annual Enrollment and Health Plan Selection:
Plan Design and Rate Methodology”) to learn about upcoming tasks.

3. Share the following information, deadlines, and webinar dates with your
benefits committee and anyone else involved in your group’s plan
selection.

New for Annual Enroliment (AE) 2027

The 2027 AE process for active and pre65 former employees will be fully
digital. Members in this group will not receive a printed enroliment packet in
the green envelope but will access all AE materials online. Post65 former
employees will continue to receive AE materials by mail.

Please plan to communicate this change to active and pre65 former

employees and remind them to look out for upcoming digital AE
communications.

Group Health Plan Selection for 2027

What When

Plan pricing provided to

Al 1, 202
administrators ugust 31, 2026

Group plan selection period August 31, 2026, to September 18,
2026*

Institution plan sub-selection September 21, 2026, to September 28,

period** 2026

*Group plan selections for 2027 will not be accepted after the last date shown on this
table.
**Plan sub-selection allows institutions affiliated with Participating Groups to choose



medical and dental plan options from the array their groups offer to Eligible
Individuals.

Annual Enroliment for 2027

Who When*

Active members and pre-65 former

October 14, 2026, to November 6, 2026
employees

Post-65 former employees October 21, 2026, to November 20, 2026

*Dates are subject to change.

The following webinars will provide important information to you and to Church
leaders involved in Group Health Plan Selection and Annual Enroliment.

What When* & How

2027 Health Plan Selection and Prerecorded
Annual Enroliment 101 No registration required

May be accessed at cpg.org/arc.

2027 Annual Enroliment and August 13, 2026
Health Plan Selection: Plan 3:30 PMt0 4:30 PM ET
Design and Rate Methodology Register

*Dates are subject to change.

CPG Benefits and Beyond: Administrator Virtual Workshop Series

Looking to stay informed and better support your institution? Join us for practical
guidance on essential benefits, tools, and best practices designed to help you
perform your role more effectively.

March 12, 2026 (replay)
CPG Benefits and Beyond: Administrator Virtual Workshop Series

June 11, 2026 (replay)
CPG Benefits and Beyond: Administrator Virtual Workshop Series

September 24, 2026

CPG Benefits and Beyond: Administrator Virtual Workshop Series
2:30 PM to 4:00 PM ET

December 3, 2026
CPG Benefits and Beyond: Administrator Virtual Workshop Series

2:30 PM to 4:00 PM ET
If you have any questions, don’t hesitate to contact your relationship manager.
Sincerely,

Your Annual Enrollment Team

MyCPG Accounts
Quick, convenient, safe.
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BENEFITS INSURANCE PUBLISHING

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does
not constitute a contract or an offer for any products or services. In the event of a conflict between this material and the
official plan documents or insurance policies, any official plan documents or insurance policies will govern. The Church Pension
Fund (“CPF”) and its affiliates (collectively, “CPG”) retain the right to amend, terminate, or modify the terms of any benefit
plan and/or insurance policy described in this material at any time, for any reason, and, unless otherwise required by applicable
law, without notice.

Church Pension Group Services Corporation (“CPGSC"), doing business as The Episcopal Church Medical Trust, maintains a
series of health and welfare plans (the “Plans”) for eligible employees (and their eligible dependents) of the Episcopal Church
(the “Church”). The Medical Trust serves only eligible Episcopal employers. The Plans that are self-funded are funded by the
Episcopal Church Clergy and Employees’ Benefit Trust, a voluntary employees’ beneficiary association within the meaning of
section 501(c)(9) of the Internal Revenue Code.

The Plans are church plans within the meaning of section 3(33) of the Employee Retirement Income Security Act of 1974, as
amended, and section 414(e) of the Internal Revenue Code. Not all Plans are available in all areas of the United States or
outside the United States, and not all Plans are available on both a self-funded and fully insured basis. Additionally, the Plan
may be exempt from federal and state laws that may otherwise apply to health insurance arrangements. The Plans do not
cover all healthcare expenses, so members should read the official Plan documents carefully to determine which benefits are
covered, as well as any applicable exclusions, limitations, and procedures.
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