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— What We Will Cover in This Webinar

m Mid-year health plan changes
* Changes in employee eligibility (administrator initiated via MAP)
* Employee significant life events (employee initiated via MyCPG)

= Managing Institutions (via MAP)
* Pension and retirement plans adoptions and amendments
* Healthcare plan sub-selections
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— Mid-Year Plan Changes: Administrators

m Increasing an employee’s annual scheduled hours to 1,000 or more
triggers the mid-year enroliment process for benefits-eligible
employees

m Decreasing an employee’s annual scheduled hours below 1,000
automatically terminates:
* Group health, life, and disability benefits (with some exceptions)
* Participation in the Lay DB Plan



— Mid-Year Life Events: Members —
Report significant life events and request benefit enrollment changes
m Marital or partnership changes
m Adding a child
m Changes in other health coverages

m Death of a loved one

Such enroliment requests require review and approval by a
Diocese or Group Administrator.
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— Mid-Year Life Events: MyCPG Accounts
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Your PG account info is not

© MycPa  Personal information

MyCPG Accounts

Quick. Convenient. Safe.

Resources ay Employment  Beneficlaries

Start Small. Achieve Big

Your path to financial
empowerment starts

here.

assist you
(866) 802-6333
Monday - Friday

830 AM - 5:00 PM ET

PG employees and former GPG

a Client Sarvic

Glient s

MycPa v

Life Events

Welcome back,

0104202

08282023

Changes

View More

Jewel Champlin

Did You Know?

iges from the SECURE 2.0 Act and Other

Life Events

A significant Life Event gives an eligible participant the opportunity to enroll in or change existing
enroliments for themselves and their eligible dependents.

After reporting your significant life event you may request new benefit enroliments or changes to exisiting
coverage on subsequent screens. All changes must be reviewed and approved by your Diocese or
Group Administrator.

Below is a list of commonly reported significant life events. Select the one that most closely describes
your situation and provide the information as indicated.

Marital or Partnership Changes

Adding a New Child

Ladopted a child

I have a new stepchild

Related Issues

Judgement, decree, or order (such as QMCSO)

Changes in Other Health Coverage

Death of a Loved One

If you do not see your significant life event on this page, please contact your benefits
administrator.

Expand All




— Mid-Year Life Events: MyCPG Accounts
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Jewel E Champlin Mid-Year Enroliment

Cllent Number: XXX-X65-48
MYCPG / Beatcoshing / Depencent

Jewel E Champlin
Chent Number: JOO(-X65-48

‘ @ You successtusy added a chid

You have 30 days from the date of the significant iife event to enroll your child In coverage.

Add Dependent You may update enroliment selections on the following screens.

Coverage changas will be reviawed by your administrator.

Ploase seloct the type of child you are adding * )
@® cnea Personal Information
QO Adopted Chila

Please review the information below and update as necessary to continue the enroliment process.

Is this child disabled? * ’
Yos The Reverend/Father -
® No
Legal First Name * L]
Jewel
Legal Middie Name o
E
Add Child Legal Last Name * °
Champiin

Dependent Information




id-Year Life Events: MyCPG Accounts
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Jewel E Champlin
Caent Number: XXX-X65-48

 Parsonal Information +/ Ralationships Coverage

You have 30 days from the date of the significant Iife event to submit coverage changes.

The significant ife event you reported allows you to make changes to your health coverage selections
below.

Coverage

Group heaith, life and disability plan options are displayed for selection below.

For eligible employees who wish to decline medical coverage:
If "EAP” Is listed below, you must select that oplion rather than *Decline Medical Plan.” Employees who
enroll In the Standalone EAP are considerad to have decined medical coverage.

Current Plan

Maedical Plan

Anthem BCBS CDHP-20/HSA
Single

Dental Plan

Delta Dental Comprehensive
Single

Employment

Beneficlaries Lite Events

Mid-Year Enroliment




-Year Life Events: MyCPG Accounts

Participant Selection
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Participant Selection

Ploase seloct each parson that will have coverage in the participant's medical and dental pian(s)
Dependents not selected will not have coverage.

Medical Coverage

Sselt

Topaz Champlin
Chisa

Dental Coverage

% son

Topaz Champiin
Chisd

Medical Plan

Effective Date
July 12, 2024

Medical Plans

Self + Child

o EAP $4.00 $4.00 $4.00

O Anthem BCBS CDHP-20/HSA @ Plan Summary $936.00 $1,685.00 $1,685.00
@ Anthem BCBS BlueCard PPO 90 @ Plan Summary $1,365.00 $2,457.00 $2,457.00
(O Anthem BCBS BlueCard PPO 80 @ Plan Summary $1,243.00 $2,237.00 $2,237.00

Self + Children

$2,621.00

$3,822.00

$3,480.00

$2,621.00

$3,822.00

$3,480.00
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-Year Life Events: MyCPG Accounts

Dental Plan

Effective Date
Juty 12,2024

Dental Plans Self + Child
(O Deta Dental Comprehensive @ Plan Summary $61.00 $110.00 $110.00
O Detta Dental Basic @ Plan Summary $41.00 $74.00 $74.00
@ Deita Dental Promium @ Plan Summary $81.00 $146.00 su;.oo

O Deciine Dental Plan

Summary

Monthly Cost @
Total monthly cost of the selected coverage bafore reductions for (1) any amounts that your empioyer
may contribute, or (2) any post-retirement health subsidy. This is not a bill.

Medical $2,457.00
Dontal $146.00
Total $2,603.00

Self + Children

$171.00

$115.00

$227.00

$171.00

$115.00

$227.00

1"
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Jewel E Champlin
Client Number: XXX-X65-48

MyCPG / Mid-Year Enroliment / Confirmation

Coverage Change

‘Your coverage change raquest has been submitted and will Do reviewad by your administrator.

‘Supporting Documentation

Your benefits administrator may request supporting documentation about the reported significant fite
event,

Adding Children Confirmation

Your ADDING A CHILD selections were racelved as of Mon, Jul 15, 2024 at 3:38 PM (US Eastem Time).
Your submission will e raviewed

Beneficiaries

Life Events

-Year Life Events: MyCPG Accounts

Adding Children Confirmation

‘Your ADDING A CHILD selections were received as of Mon, Jul 15, 2024 at 3:38 PM (US Eastern Time).

Your submission will be reviewed.

Plan Details

Document Download

|& Medical Plan Summary of Benefits and Coverage

|& Dental Plan Summary of Benefits and Coverage

Medical Coverage
 Self

/ Topaz Champlin

Dental Coverage
 Self

/ Topaz Champlin

Medical Plan

Anthem BCBS BlueCard PPO 90
Self + Child

Dental Plan

Delta Dental Premium
Self + Child

$2,457.00

$146.00

12



____Mid-Year Life Events:

— Diocese and Group Administrator Notifications
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e MAP People Benefits Groups and Billing Institution Resources Reports

Welcome back,

Adah Glover

Signed in as multiple roles (Diocese Administrator, Group Administrator, Institution
Administrator)

MyAdmin Portal

Quick. Convenient. Safe.

Action Required - Pending Enroliments

Client Services Support

You have a pending benefit enroliment request for Champlin, Jewel E at St. Israel Ankunding of Lake Tyreliside in Evanston, IL.
Please review and approve or reject this request within seven days. Failure to do so may jeopardize the employee's ability to enroll
in benefits. Hours of Operation
Monday - Friday
8:30 AM - 8:00 PM

Action Needed - Coverage Change Request 07/15/2024 X Administrator Support

855) 215-5990
Jewel Champlin at St. Israel Ankunding of Lake Tyrellside has submitted an enrollment change request due to | have a new (6%

child life event that YQQU"QS your approval. Technical suppon
— _— (855) 594-2201

admin-assist@cpg.org
Alerts and Notifications

13



___ Mid-Year Life Events:
—Institution Administrator Notifications
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Welcome back,

MyAdmin Portal

Quick. Convenient. Safe.

‘ Life Event Coverage Change Request 07/15/2024 X
Client Services Support

Jewel Champlin has submitted an enroliment change request due to | have a new child life event.

Hours of Operation

Alerts and Notifications Monday - Friday
8:30 AM - 8:00 PM

Administrator Support
(855) 215-5990

My Admin Portal e

. 2 admin-assist@cpg.org
QUICk ACtlonS Q Search for a quick action @ Add or Remove «* Reorder Actions

Yasmine Kerluke

Signed in as: Institution Administrator

14
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Retirement Plan Adoption & Amendment




___Manage Institutions: Retirement Plan Adoption & __
~ Amendment

m Complete adoption agreements for the Lay DB Plan, the
Lay DC Plan (403(b)), and the Retirement Savings Plan
(RSVP)

m Complete amendments for the Lay DC Plan (403(b))
and the Retirement Savings Plan (RSVP

17



— Manage Institutions: Plan Sub-Selection

m During the plan selection period, MAP Diocese or Group
Administrators will select the medical and dental plans available for
their groups for the coming plan year

m Institutions can offer their employees a subset of the medical and
dental plans available through the diocese, or other participating
group, before Annual Enrollment begins for the upcoming plan year

18



— Manage Institutions
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Welcome back,

Dorsey Kiehn

Signed in as: Institution Administrator

MyAdmin Portal

Quick. Convenient. Safe.

My Admin Portal

Quick Actions Q_ search for a quick action 4 Add or Remove « Reorder Actions

Client Services

Hours of Operation
Monday - Friday
Update Compensation Employment Update Add New Employee 8:30 AM - 8:00 PM
Administrator Support
(855) 215-5990

Pension Enroliment View Employees View Administrators _
Technical Support

(855) 594-2201

19



— Manage Institutions
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@ MAP People Benefits Groups and Billing Manage Institutions

MyAdmin Portal

Quick. Convenient. Safe.

My Admin Portal

Quick Ac‘tions Q Search for a quick action
View Billing Accounts View Downloads
View Participants Upload Employee Document

View News & Updates

Resources Reports

Add or Remove « Reorder Actions

View Group Administrators

View Alerts & Notifications

Welcome back,

Adah Glover

Signed in as multiple roles (Diocese Administrator, Group Administrator, Institution
Administrator)

Client Services Support

Hours of Operation
Monday - Friday

8:30 AM - 8:00 PM
Administrator Support
(855) 215-5990

Technical Support
(855) 594-2201

admin-assist@cpg.org

20



— Manage Institutions
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Map / Institution

Manage Institutions

Quick Actions
Add Administrator Upload Batch Compensation View Institution Administrators
View Institution Description View Institution Details Plan Summary

Quick Actions for Diocese Administrators

Request New Institution Remove Institution

21




— Manage Institutions: Plan Adoption
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@ map People Manage Institutions Resources Reports

Map / Institution

Manage Institutions

Quick Actions

Add Administrator Upload Batch Compensation

View Institution Description View Institution Details

View Institution Administrators

Plan Summary

CHURCH

PENSION GROUP

@ MAP  Pooplo  Manago Institutions  Rosourcos  Roports

MAP / Institution / Plan Summary

Church of St. Monet Hintz
Cliont Number: 648-581-45

@ Medical and Dental Plan Selection Open

You have until October 31 to review your plan selections for next year.

It you do not make any changes by that date, your Institution's plan options will default to the full array
selected by your diocese or other Participating Group.

Plans

My Plans
Current Plans

Plans Not Adopted

Available Plans
Retirement Plans

Lay Defined Benefit Plan (Lay DB Plan)

Lay Employees' Defined Contribution Retirement Plan (Lay DC Plan)

The Lay DC Plan is meant to serve as the primary retirement savings vehicle for lay employees whose
employers are offering a defined contribution retirement plan in accordance with General Convention
Resolution 2009-A138.

Navigate to a Sect

Expand All

22



— Manage Institutions: Amend Plan Adoption
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@ map People Manage Institutions

Map / Institution

Manage Institutions

Quick Actions

Add Administrator

View Institution Description

Resources

Upload Batch Compensation

View Institution Details

View Institution Administrators

Plan Summary

23



— Manage Institutions: Amend Plan Adoption
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MAP / Institution / Plan Summary

Church of St. Monet Hintz

Navigate to a Section
Client Number: 648-581-45

@ Medical and Dental Plan Selection Open .
Support and Guidance
You have until October 31 to review your plan selections for next year.

If you do not make any changes by that date, your institution's plan options will default to the full array

Clergy Pension Plan
selected by your diocese or other Participating Group.

=]

By Lay Employee Pension System
B Lay Defined Benefit (DB) Plan
=]
=]

Lay Defined Contribution (DC) Plan
P I ans Clergy and Lay Retirement Savings Plan (RSVP)
My Plans
Current Plans ~
Retirement Plans Close All
RSVP - 57218 ~

Plan Name RSVP - 57218
Adoption Date 01/01/2003
Minimum Scheduled Hour 0

Allow Multiple Contribution Schedules No

Eligible Population Clergy and Lay

Plan Status Active




— Manage Institutions: Amend Plan Adoption
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@ map People Manage Institutions Resources Reports

Amend a Plan
+/ QCCO Status Plan Adoption Details Church of St. Monet Hintz

Client Id: 648-581-45

Plan Amendment Details - The Episcopal Church
Retirement Savings Plan (RSVP)

Please provide the information indicated below.
Amending Institution

Church of St. Monet Hintz
Client Id: 648-581-45
91075 Isela Land, Chicago, IL 60614-5919

Amendment Date *

10 - October 1, 2024 v

(-] Employee Salary Deferrals

In general, all eligible employees (as indicated under “Eligible
Employees," below) who are enrolled in the plan may commence
salary deferrals on the first of the month coincident with or
following their hire date or, if later, on their enroliment date.
Enroliments cannot be retroactive and are limited to the first of the
month.

Under "Eligible Employees," indicate whether clergy, lay
employees, or both are eligible to be enrolled in the plan.

Eligible Employees * (]
Clergy

O vray
@® Both

25




— Manage Institutions: Amend Plan Adoption
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@ map People Manage Institutions Resources Reports
Map / Institution / Plan Summary

Church of St. Monet Hintz Navigate to a Section

Client Number: 648-581-45
Plan Summary v

‘ @ Lay Defined Contribution (DC) Plan - 57163 has been amended. ,
Support and Guidance

Please click the link below to download the Amended Adoption Agreement for your records.

|& Amended Adoption Agreement Download Link Clergy Pension Plan

Lay Employee Pension System

Lay Defined Benefit (DB) Plan

Lay Defined Contribution (DC) Plan

Clergy and Lay Retirement Savings Plan (RSVP)

© Medical and Dental Plan Selection Open

You have until October 31 to review your plan selections for next year.

If you do not make any changes by that date, your institution's plan options will default to the full array
selected by your diocese or other Participating Group.

Plans

My Plans

Current Plans v 26




Healthcare Plan Sub-Selection




— Manage Institutions: Plan Sub-Selection

m During the plan selection period, MAP Diocese or Group
Administrators will select the medical and dental plans available for
their groups for the coming plan year

m Institutions can offer their employees a subset of the medical and
dental plans available through the diocese, or other participating
group, before Annual Enrollment begins for the upcoming plan year

28
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Welcome back,

Dorsey Kiehn

Signed in as: Institution Administrator

MyAdmin Portal

Quick. Convenient. Safe.

My Admin Portal

Quick Actions Q_ search for a quick action 4 Add or Remove « Reorder Actions

Client Services

Hours of Operation
Monday - Friday
Update Compensation Employment Update Add New Employee 8:30 AM - 8:00 PM
Administrator Support
(855) 215-5990

Pension Enroliment View Employees View Administrators _
Technical Support

(855) 594-2201

29



— Plan Sub-Select
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Manage Institutions

@ MAP  People Resources  Reports

Map / Institution

N = Welcome back,
m M Dorsey .
Signed in as: Institution Administrator
Manage Institutions

MyAdmin Portal

Quick. Convenient. Safe.

Quick Actions
My Admin Portal _ )
Client Services S
Quick Actions Q_ search for a quick action (A Add or Remove «* Reorder Actions Add Administrator Upload Batch Compensation View Institution Administrators
Hours of Operation
Monday - Friday
Update Compensation Employment Update Add New Employee 8:30 AM - 8:00 PM View Institution Description View Institution Details I Plan Summary I
Administrator Support
(855) 215-5990
Pension Enroliment View Employees View Administrators
Technical Support "
(855) 504-2201 Guides and Resources
admin-assist@cpg.org
A
Employment Events Learning Center

‘What to do when
MAP Administrator Roles and Functions (@

You hire a new cleric (@
Understanding Your Bills

You hire a new lay employee (@

= R View All >
Acleric leaves or Is terminated (@

View All >

30



— Plan Sub-Select

B
"J CHURCH
PENSION GROUP

MAP / Institution / Plan Summary

Church of St. Millicent Marvin
Client Number: 144-583-43

@ MAP  People Manage Institutions Resources

Reports

@ Medical and Dental Plan Selection Open

I YYou have until October 31 to review your plan

for next year.

] ¢—

selected by your diocese or other Participating Group.

If you do not make any changes by that date, your institution's plan options will default to the full array

Plans

My Plans

Current Plans

2024 Plan Year
Medical Plans

EAP

Anthem BCBS CDHP-20/HSA
Anthem BCBS BlueCard PPO 90

Anthem BCBS BlueCard PPO 80

[

&}

< < < < B
=

31
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Map / Institution / Declining-plans

Church of St. Millicent Marvin
Glient Number: 144-583-43

Review Plans

The following plans have been selected by your diocese or other participating group for the upcoming
plan year. Uncheck any plans that you do not wish to offer. No action Is necessary unless you wish to
deciine one or more plans.

Group Offered Health Plans
Coverage offered through:
0114-Diocese of Chicago

Medical Plans for 2025

Avallable January 2025 to December 2025

You must offer at least one medical pian. If one or more dental plan Is avallable, you must offer at least one. If you
tance, your diocesan or

Detail
Plan
Offer this plan Code  Description
Offer for 2025 MCDG  Cigna Open Access Plus CDHP-40/HSA
[ offer for 2025 MCDH @ Decline Plan Cigna Open Access Plus CDHP-15/HSA
Offer for 2025 MHBR  Anthem BCBS CDHP-40/HSA
Ofter for 2025 MHDC  Cigna Open Access Plus CDHP-20/HSA
Offer for 2025 MHDE  Anthem BGBS CDHP-20/HSA
O offer for 2025 MHDG @ Decline Plan Anthem BCBS CDHP-15/HSA

— Plan Sub-Select

Navigate to a Section

Plan Selections
Rates for 2025
Single Self +1 Family
$932.00 $1,678.00 $2,610.00
$1,156.00 $2,081.00 $3,237.00
$932.00 $1,678.00 $2,610.00
$972.00 $1,750.00 $2,722.00
$972.00 $1,750.00 $2,722.00
$1,156.00 $2,081.00 $3,237.00
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@ map

People Manage Institutions Resources Reports

Map / Institution / Plan Summary

Church of St. Millicent Marvin
Client Number: 144-583-43

Navigate to a Section

Plan Summary

@ Your 2025 plan sub-selections have been saved.

© Medical and Dental Plan Selection Open

You have until October 31 to review your plan selections for next year.

If you do not make any changes by that date, your institution’s plan options will default to the full array
selected by your diocese or other Participating Group.

Plans

My Plans

Current Plans

32



Administrator Webinar Resources

Register for upcoming webinars and access
on-demand recordings and resources on
the webinar page of ARC at cpg.org/arc




Important Disclosures

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not constitute a
contract or an offer for any products or services. In the event of a conflict between this material and the official plan documents or insurance
policies, any official plan documents or insurance policies will govern. The Church Pension Fund (“CPF”) and its affiliates (collectively, “CPG”)
retain the right to amend, terminate, or modify the terms of any benefit plan and/or insurance policy described in this material at any time, for
any reason, and, unless otherwise required by applicable law, without notice.

Church Pension Group Services Corporation (‘CPGSC”), doing business as The Episcopal Church Medical Trust, maintains a series of health
and welfare plans (the “Plans”) for eligible employees (and their eligible dependents) of The Episcopal Church (the “Church”). The Medical
Trust serves only eligible Episcopal employers. The Plans that are self-funded are funded by the Episcopal Church Clergy and Employees’
Benefit Trust, a voluntary employees’ beneficiary association within the meaning of section 501(c)(9) of the Internal Revenue Code.

The Plans are church plans within the meaning of section 3(33) of the Employee Retirement Income Security Act of 1974, as amended, and
section 414(e) of the Internal Revenue Code. Not all Plans are available in all areas of the United States or outside the United States, and not
all Plans are available on both a self-funded and fully insured basis. Additionally, the Plan may be exempt from federal and state laws that may
otherwise apply to health insurance arrangements. The Plans do not cover all healthcare expenses, so members should read the official Plan
documents carefully to determine which benefits are covered, as well as any applicable exclusions, limitations, and procedures.

Neither CPF’s defined contribution plans, nor any company or account maintained to manage or hold plan assets and interests in such plans or
accounts, are subject to registration, regulation, or reporting under the Investment Company Act of 1940, the Securities Act of 1933, the
Securities Exchange Act of 1934, the Employee Retirement Income Security Act of 1974, as amended (ERISA), or state securities laws. Plan
participants and beneficiaries therefore will not be afforded the protections of the provisions of those laws. In addition, as church plans, CPF’s
defined contribution plans are not subject to ERISA.

The Lay DB Plan's financial condition is disclosed in the Church Pension Group Annual Report, which is located on our website at cpg.org. Like
many defined benefit plans, there may be times when the Lay DB Plan is not fully funded. CPF, as sponsor of the Lay DB Plan, continues to

monitor the plan’s funding status and reserves the right to change the employer assessment rate at any time. 34



