Benefit Solutions Exclusively
for Episcopal Church Employers

Are you looking to explore your options as your benefits come up for renewal? Or are you in the market for the first
time? Come shop with the Church Pension Group (CPG)! Whether you have 20 employees or hundreds, we’ll
work with you to create a tailored benefits package with a broad range of plan choices.
We serve only The Episcopal Church. Our affordable rates reflect the purchasing power of the Church to help
you make the most of every benefit dollar.

“Since 2010, CPG has been such a great partner for us, we feel very
fortunate to have them as our partner.”
–L
 aura Dick, Human Resources Manager
St. Christopher’s School
Richmond, Virginia

The Benefits You Need
• Healthcare: We offer comprehensive medical, behavioral health, pharmacy, vision, and dental benefits, as well
as an employee assistance program, health advocacy, and travel medical assistance, provided by a nationwide
network of vendors through our affiliate, The Episcopal Church Medical Trust.
• Disability: Our short-term and long-term disability plans offer peace of mind and robust coverage through
either employer-paid or employee-paid options.
• Life Insurance: We offer a variety of group life and accidental death/dismemberment insurance products.
• Pensions: Clergy and eligible lay employees can enhance their financial futures by participating in our defined
benefit and defined contribution programs.
• Education and Wellness Programs: To help clients understand their benefits and the strategies they can use
to optimize them, we offer an array of educational choices, including onsite education, webinars, online resources,
publications, and one-on-one financial consultations.

“CPG has been great to work with as they offer all the products that our
school and church need, which makes for easy benefits administration.
Their customer service is excellent and I’m happy to have our CPG
account specialist as our partner.”
–N
 icole Willi, Director of Human Resources
St. Mark’s Episcopal Church and School
Ft. Lauderdale, Florida

Benefits Management Made Easy
CPG exists to support clergy and lay Episcopal leaders in their calling to spread the gospel. We designed our flexible
benefit programs to reflect the needs of Episcopal Church employers.
For decades, Episcopal employers like you have relied on us to satisfy their benefit needs. Our dedication to
professional service, earned trust, and compassionate care drives our work:
• CPG professionals study best practices in employee benefits so we can offer top-shelf products, programs,
and services that meet your needs.
• By sharing information, insights, challenges, and opportunities with you, we give you reasons to have confidence
in the decisions we make and the people who make them.
• We pay close attention to what’s happening in the world, around the Church, and with institutions and clients
so that the resources we offer can truly serve you.
So, with all of these benefit choices, how do you choose? We make it easy! Our specialists bring hard data,
years of experience, and a compassionate ear to all our consultations. You will receive personal assistance from
a dedicated point of contact, someone who will work closely with you to help you make the best choices.
“Goodwin Living has partnered with CPG for several years now, and it’s
been a great experience. Our account specialists are very helpful and a
joy to work with, and having both Kaiser and Anthem plans has greatly
improved staff satisfaction!”
—Jeanne Hobbs, Benefits Manager
Goodwin Living
Alexandria, Virginia

Let us know how we can help you meet your benefit needs. We’ll work with you to develop a proposal and
compare costs and features with your current plan(s). Together, we can build a solution that’s right for you
and your employees. Get started today.
Lauri Begley
Business Development and Account Specialist
(212) 592-6386 | LBegley@cpg.org

Some of Our Key Product Partners

Scan here to request a quote

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not constitute a contract or
an offer for any products or services. In the event of a conflict between this material and the official plan documents or insurance policies, any official plan
documents or insurance policies will govern. The Church Pension Fund (“CPF”) and its affiliates (collectively “CPG”) retain the right to amend, terminate,
or modify the terms of any benefit plan and/or insurance policy described in this material at any time, for any reason, and, unless otherwise required by
applicable law, without notice.
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