Resolution A
Establishing a Mandatory Lay Employee Pension System

Resolved, the House of concurring, That this Church establish a mandatory
lay employee pension system for employees who are scheduled to work a minimum of
1,000 hours annually for any domestic Diocese, Parish, Mission or other ecclesiastical
organization or body subject to the authority of the Church, in accordance with the
following principles:

1.

2.

10.

The lay employee pension system shall provide benefits that shall, initially,
include defined benefit plan(s) and defined contribution plan(s);

If a defined benefit plan is selected, the employer assessment and/or contribution
shall be not less than nine (9) percent of the employee’s compensation; if a
defined contribution plan is selected, the employer shall contribute not less than
five (5) percent of the employee’s compensation and match at least four (4)
percent of the employee’s contributions. The Trustees of The Church Pension
Fund shall have the authority to increase or decrease the assessment and/or
contribution percentages required for the lay pension system;

Existing defined benefit plans will be permitted to continue as long as their plan
design delivers pension benefits not less than the pension benefits required by this
resolution, as determined by the plan administrator. If the plan does not provide
the pension benefits required by this resolution, such plan shall be amended to
provide for such pension benefits no later than January 1, 2012.

The lay employee pension system shall be designed and administered by the
Trustees and officers of The Church Pension Fund; the investment managers of
the system shall initially include, but not necessarily be limited to, The Church
Pension Fund and, in the case of a defined contribution plan offered to school
employees, TIAA-CREF;

The lay employee pension system will be operated on a financially sound basis, as
determined by the Trustees of the Church Pension Fund;

Other societies, organizations, or bodies in the Church not mandated to participate
may, under the regulations of The Church Pension Fund, elect to come into the
lay employee pension system;

No right or obligation to have assessments paid on compensation paid prior to
plan participation will be part of the mandatory lay employee pension system;
Service in the Episcopal Church prior to plan implementation shall be recognized
for vesting purposes;

The implementation of the mandatory lay employee pension system shall be
completed no sooner than January 1, 2011 and no later than January 1, 2012;
Further study be undertaken by The Church Pension Fund on the feasibility of
inclusion of overseas Episcopal dioceses in the lay employee pension system and
report back to the 77" General Convention; and be it further

Resolved, That Canon 1.8 shall be amended as follows:

(Over)



Canon 8: Of the Church Pension fund
(underlined copy shows additions)

Sec. 1 The Church Pension Fund, a corporation created by Chapter 97 of the Laws of
1914 of the State of New York as subsequently amended, is hereby authorized to
establish and administer the clergy pension system, including life, accident and health
benefits, of this Church, substantially in accordance with the principles adopted by the
General Convention of 1913 and approved thereafter by the several Dioceses, with the
view to providing pensions and related benefits for the Clergy who reach normal age of
retirement, for the Clergy disabled by age or infirmity, and for the surviving spouses and
minor children of deceased Clergy. The Church Pension Fund is also authorized to
establish and administer the lay employee pension system of the Church, substantially in
accordance with the principles adopted by the General Convention of 2009, with the view
to providing pensions and related benefits for the eligible lay employees of this Church,
as well as their eligible beneficiaries.

Sec. 3. For the purpose of administering the pension system, The Church Pension Fund
shall be entitled to receive and to use all net royalties from publications authorized by the
General Convention, and to levy upon and to collect from all Parishes, Missions, and
other ecclesiastical organizations or bodies subject to the authority of this church, and any
other organizations, or bodies in the Church which under the regulations of The Church
Pension Fund shall elect to come into the pension system, assessments based upon the
salaries and other compensation paid to Clergy by such Parishes, Missions, and other
ecclesiastical organizations or bodies for services rendered currently or in the past, prior
to their becoming beneficiaries of the Fund. For the purpose of administering the lay
employee pension system, The Church Pension Fund shall be entitled to collect from all
Parishes, Missions, and other ecclesiastical organizations or bodies subject to the
authority of this Church, and any other societies, organizations, or bodies in the Church
which under the regulations of The Church Pension Fund shall elect to come into the lay
employee pension system, assessments and/or contributions based upon the salaries and
other compensation paid to eligible lay employees by such Parishes, Missions, and other
ecclesiastical organizations or bodies.




