To view this email as a web page, go here.

Bl
" CHURCH
PENSION GROUP

Passionate About Our Purpose

2027 Annual Enrollment-Updates

Annual

Enr%ment

What’s New for 2027 Annual Enroliment

Dear Member:

UnitedHealthcare® Update

Over the course of many months, the Medical Trust conducted a full market
analysis to ensure that we continue to offer retiree health plans that provide
high-quality, affordable, and sustainable coverage—especially in light of the
concerns you have raised about UnitedHealthcare®. After comparing current
plans to options from other carriers, we decided to continue offering benefits
through UnitedHealthcare ®(UHC).

By staying with UHC, we will still be offering plans with strong overall value that
cause fewer disruptions to the provider networks and covered medications
used by retirees than the other plans reviewed. In addition, UHC is working to
make healthcare easier by removing prior authorization requirements for some
services that previously required it and has committed to greater transparency
and better engagement with retirees.

Separate Medical and Rx Plans

To help manage costs, we are separating our current offering from a single
plan that includes both medical and prescription drug coverage into two
separate plans. Beginning on January 1, 2027, the UnitedHealthcare® Group
Medicare Advantage (MA) PPO Plan will provide medical coverage, and a new
standalone UnitedHealthcare® MedicareRx for Groups Plan (PDP) will provide
prescription drug coverage—the same coverage that you have today.

If you would like to make any changes for 2027, please review the
communications UHC will send you about your available options:

* MA Comprehensive PPO/PDP Comprehensive
* MA Premium PPO/PDP Premium

These plans are offered as matching pairs. If you enroll in the MA
Comprehensive PPO plan, you will be automatically enrolled in the
Comprehensive PDP. Likewise, if you enroll in the MA Premium PPO plan, you
will be automatically enrolled in the Premium PDP.

In mid-December, you will receive two new ID cards—one for your MA plan and
one for your PDP plan. Please begin using them on January 1, 2027, and be
sure to bring them both to your pharmacy.

Cariloop

Also as of January 1, 2027, retirees will no longer call Quantum but will
contact Cariloop directly at 972-325-5836, Monday to Friday, 8:00 AM to 6:00 PM



CT.

What Stays the Same

Please note that your EyeMed vision and Cigna EAP benefits remain
unchanged.

What You Need to Do Before AE Begins

Verify that you can log in to your MyCPG Account, where you'll make your
medical and dental plan selections during Annual Enroliment.

* Go to MyCPG Accounts at cpg.org.

* If you don'’t already have an account, select “Create Account” and follow
the prompts.

* Once you've signed in, make sure that your personal information is up to
date.

And that’s it! You'll then be ready to make plan selections online during Annual
Enrollment.

If you need assistance signing in to your account, call Client Services Technical
Support at 855-594-2201, Monday to Friday, 8:30 AM to 8:00 PM ET.

Stay tuned for more Annual Enrollment updates this fall.

The Episcopal Church Medical Trust

MyCPG Accounts
Quick, convenient, safe.
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BENEFITS INSURANCE PUBLISHING

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does
not constitute a contract or an offer for any products or services. In the event of a conflict between this material and the
official plan documents or insurance policies, any official plan documents or insurance policies will govern. The Church Pension
Fund (“CPF”) and its affiliates (collectively, “CPG”) retain the right to amend, terminate, or modify the terms of any benefit
plan and/or insurance policy described in this material at any time, for any reason, and, unless otherwise required by applicable
law, without notice.

Church Pension Group Services Corporation (“CPGSC"), doing business as The Episcopal Church Medical Trust, maintains a
series of health and welfare plans (the “Plans”) for eligible employees (and their eligible dependents) of the Episcopal Church
(the “Church”). The Medical Trust serves only eligible Episcopal employers. The Plans that are self-funded are funded by the
Episcopal Church Clergy and Employees’ Benefit Trust, a voluntary employees’ beneficiary association within the meaning of
section 501(c)(9) of the Internal Revenue Code.

The Plans are church plans within the meaning of section 3(33) of the Employee Retirement Income Security Act of 1974, as
amended, and section 414(e) of the Internal Revenue Code. Not all Plans are available in all areas of the United States or
outside the United States, and not all Plans are available on both a self-funded and fully insured basis. Additionally, the Plan
may be exempt from federal and state laws that may otherwise apply to health insurance arrangements. The Plans do not
cover all healthcare expenses, so members should read the official Plan documents carefully to determine which benefits are
covered, as well as any applicable exclusions, limitations, and procedures.
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